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1.0 Purpose of Report/Summary of Main Issues
1.1 The purpose of this report is to seek approval to sponsor the Diversity Mark Summit 2024

taking place at Titanic Belfast on 8 October 2024.




2.0 Recommendation

2.1 The Committee is asked to:

e Agree to the sponsorship of the Diversity Mark Summit.

3.0 Main Report

3.1 The Council was one of the founding signatory organisations to the Gender Diversity Charter
in 2017. Now “Diversity Mark”, this membership organisation provides support to employers
to make and demonstrate progressive improvement in creating an inclusive & diverse
workplace. The Council currently holds Silver Accreditation and works closely with Diversity
Mark on a number of initiatives and forums aimed at sharing and promoting equality,
diversity and inclusion best practice.

3.2 The theme for ‘EDI 2.0 — is from Action to Impact’. The headline sponsor for this event is
Allstate, and the Council has been invited along with a small number of other organisations
to join the forum that curates this annual event as supporting sponsors.

3.3 The benefits for sponsoring organisations are as follows:

e Strategic Involvement: Gain a seat on the newly formed EDI Forum. The forum will
support on shaping the strategic direction of this annual summit and meet to explore
best practice and global trends in EDI as identified by Diversity Mark.

e Prominent Recognition: Elevate your organisation’s profile with extensive
recognition and promotional opportunities throughout the summit as a valued

supporting sponsor, ensuring visibility among industry leaders and decision-makers.

o Exclusive Attendance: Secure up to 15 in-person summit passes for employees,
promoting diversity from senior levels throughout, with the flexibility to invite guests or

donate tickets to charitable organisations.

e Thought Leadership Platform: Opportunity to showcase your expertise by speaking

at the summit or suggesting influential speakers.

e Comprehensive Branding: Benefit from extensive branding across all promotional
materials, advertisements, and the website, with logo prominently displayed
throughout the summit venue as a supporting sponsor, reinforcing your organisation’s

commitment to EDI and its pivotal role in driving economic growth and inclusivity.




3.4

3.5

Financial and Resource Implications

The investment required for this sponsorship is £2000 which will be met from the existing

Organisational Development budget.

Equality or Good Relations Implications/Rural Needs Assessment
Sponsorship of this event will allow the Council to demonstrate its commitment to equality,
diversity and inclusion as well as showcase our best practice as an employer and civic

leader.

4.0

Appendices — Documents Attached

None




